Coalition of Labor Union Women
WOMEN'’S LEADERSHIP SKILLS CONFERENCE
November 9-11, 2012
Argosy Casino Hotel & Spa, Kansas City, MO
Choose your agenda
Make your selections and return this form to Karen See

via email to ksee@cluw.org or by fax to 202-508-6968

Some classes are limited in number of participants, so please indicate your 1st, 2nd
and 3rd choice of tracks and then your 1st, 2nd, 3rd and 4th (as appropriate) choice of
elective workshops. Each box should have a number in it when you are finished.
Elective choices are determined by length of track.) Classes will be assigned on a first
come first served basis.

If you are new to CLUW we encourage you to attend the “After All These
Years: Still Advocating” workshop.

Track  Pyblic Speaking (Limited to the first 30) | Class Schedule:
Choice Friday 1:00 pm - 6:15 pm

Number Learning Objectives: Saturday 9:00 am - 6:00 pm

By the end of this training, participants will:
Learn tools for planning and giving effective presentations.
Develop a strong action message and connect with their listeners.
Practice making presentations and get feedback.

Please indicate your choice of elective workshops (descriptions are on page 3)

Session 1

fter All These Years: Women and The Next Generation: Mentoring
till Advocating Global Solidarityj Future Union Leaders

Session 2 Let the Leader IOrganizing 101 Dangerous and Unladylike: The Working
in you Shine Women Who Made History

Session 3 fter All These Years: iolence in the he Next Generation: Mentoring
till Advocating orkplace Future Union Leaders

|Dangerous and Unladylike: The Working
omen Who Made History
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Track  Community Engagement: Class Schedule:
Choice Friday 1:00 pm - 5:00 pm

Number Learning Objectives: Saturday 9:00 am - 5:00 pm

As a result of attending the training, participants will: |Sunday 10:00 am - 12:00 pm

1. Deepen their understanding and commitment to making community engagement

2. Strengthen their knowledge and skills in mapping power in their community,
crafting a message that resonates with members and the community, holding one-
on-one meetings with current and new community partners, mobilizing the internal
structure and resources of the union to support the work of community engagement

3. Develop an initial plan for developing a community engagement program in their
chapters/locals.

Please indicate your choice of elective workshops (descriptions are on page 3):

Session 3 |§fter All These Years: Niolence in the The Next Generation: Mentoring

till Advocating orkplace Future Union Leaders

Dangerous and Unladylike: The Working
omen Who Made History

Track 1 . Class Schedule:
chas Skills for Emerqing Leaders e e o - 5:00 prm

Number Learning Objectives: Saturday 9:00 am - 6:00 pm
This training is designed to prepare women for active roles in their Unions and
Communities, by helping them develop a strong self-concept and providing them the
resources they need to be effective leaders. Focus will be on leadership qualities,
communication, decision making, and social justice. Students will learn the basic
skills needed to become active and effective leaders in diverse and inclusive
organizations.

Please indicate your choice of elective workshops (descriptions are on page 3):

Session 1 j@fter All These Years: Women and The Next Generation: Mentoring

till Advocating Global Solidarity Future Union Leaders

Session 2 |_et the Leader rganizing 101 Dangerous and Unladylike: The Working
in you Shine omen Who Made History

fter All These Years: I:;\i/olence in the The Next Generation: Mentoring
till Advocating orkplace Future Union Leaders

Dangerous and Unladylike: The Working
omen Who Made History

Session 3
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Workshop: Title and Description

After all These Years: Still Advocating

What has been done to confront issues specific to the diversity within labor? Participants will
gain an understanding of CLUW's rich history of ensuring that issues of concern to women are a
priority of the labor movement and how they can become involved.

Let the Leader in You Shine

Participants will learn the stages of leadership development and create an individual action plan
for their leadership journey

The Next Generation: Mentoring Future Union Leaders

This workshop is intended for union leaders and for those who want to develop union members
and staff in order to keep and increase the union’s strength. In this workshop we will examine the
positive aspects of mentoring and provide a resource for expanding mentoring taking into
account the diversity in the labor movement.

Women and Global Solidarity

We live in a global economy, but how does it work? This workshop will look at the basics of how
a global economy works and how women workers participate in world economies. It will

also focus on solidarity efforts that truly influence collective bargaining and human rights. Join
this discussion and add your thoughts about how we can build a global movement for change.

Organizing 101

We know we need to organize or our unions will die on the vine, but how much time are we
devoting to it? This workshop will offer skill building exercises to boost our confidence in both
internal and external organizing conversations. We will draw from inspiring campaigns of
women workers who organized and won. We will also share tips on getting the ball rolling when
it seems like organizing new workers is an impossible feat.

Violence in the Workplace
How to identify it and what to do about it.

Dangerous and Unladylike:
The Working Women Who Made History

From the earliest mill hands and runaway slaves, American working women and girls have
refused to be defined as passive or submissive. We organized, struck, and redefined the struggle
for economic rights for all. In this workshop we'll go behind the SHEroes and ask how women
organized and what our vision of justice has been.
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