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June 6, 2008

Representative Tammy Baldwin

2446 Rayburn House Office Building

Washington, DC 20515

Dear Representative Baldwin,

We are writing to express our support of the Family Fairness Act, which would expand the Family and Medical Leave Act (FMLA) to cover all part-time workers. On behalf of the working families that will have access to FMLA job-protected leave for the first time because of the expansion, we applaud your introduction of this important legislation. 

The FMLA has been an essential protection for working families since it was enacted 15 years ago. It provides up to 12 weeks of unpaid, job-protected leave for certain workers to care for themselves or a family member when they are seriously ill or need to care for a new baby. The vast majority of businesses have reported positive experiences with the FMLA, and workers report that it has been critical for their families in times of need. 

Yet, millions of U.S. workers, including many part-time workers, are completely excluded from coverage. Without FMLA coverage, part-time workers risk losing their jobs or their health care coverage when they need to take time away from work for family or medical reasons. The Family Fairness Act will allow certain part-time workers at covered employers access to FMLA leave by removing the requirement that an employee must have worked 1250 hours for her employer before qualifying for FMLA leave. 

Currently, part-time workers make up a large percentage of the workforce. In 2007, there were nearly 25 million part-time workers in the U.S.
, making up 16% of the workforce. Two-thirds of part-time workers are women, and the lack of FMLA coverage is a serious strain for them. Though both male and female workers have significant caretaking responsibilities, including caring for elderly parents, children, or partners, women are still predominantly responsible for fulfilling the caretaking duties of their families. Part-time working women need to be able to take job-protected time away from work, but too many do not have the option of doing so. 

The Family Fairness Act is an essential step toward enhancing the FMLA, the cornerstone of U.S. work and family policy. All our laws, in particular our workplace standards, need to address the realities of today’s working families. Thank you for introducing this bill and for all of the work that you do on behalf of working families.  
Sincerely,
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